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Women in Film: Project Proposal 
 The film industry, like many other industries, has been largely dominated by men since 
its beginning in the early 1900s. Other than the occasional female filmmaker, women’s visible 
roles in movies have largely been in front of the camera as actresses, rather than as recognized 
creative contributors to projects working behind the scenes.  
 As a young artist about to enter the film industry, I have noticed the lack of women’s 
presence in my field. I believe this has much to do with patriarchy and the lack of opportunity for 
female creatives. Even though the limitations for women’s contributions still exists, within my 
lifetime alone there has been a significant improvement in gender equality within the film and 
media industry. 
 
I. Research Questions 
 The entertainment industry is currently experiencing a crisis due to the accounts of 
women concerning their negative experiences with male supervisors and coworkers. Given that, 
a conversation about where women fit into the film industry is now more important than ever. 
Being that I am a film student and young woman who will soon be headed into the industry, I 
would like to use my Honors Project as an opportunity to talk to the young men and women in 
the film community here at Bowling Green State University about their experiences working in a 
male-dominant field. I want to know what changes in equality the students have seen in their 
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time here, and how they think they can help further such changes as they move on from school 
into the industry. I want to talk with young filmmakers to see where the industry is headed. 
Ideally, I would like to interview several of my peers and edit together a short essay film 
summarizing their interviews and their experiences at BGSU. I personally feel that my 
generation can bring with it significant change to women’s equality within the film industry, and 
it starts by talking to young people about their thoughts and experiences. 
 
II. Literature Review 
 I am a young filmmaker and have already experienced inequality in this industry. 
However, in order to know why this inequality exists, I have found it necessary to go back and 
research where the film industry began. My studies started with Erin Hill’s book Never Done: A 
History of Women’s Work in Media Production. Recommended to me by my project advisor, this 
book is an exceptional source for understanding how, from the beginning of filmmaking, women 
were stereotyped into office, secretarial, and manual labor positions rather than given the chance 
to make creative decisions. In addition to Hill’s book, I viewed the short film by Kelly 
Gallagher, The Herstory of the Female Filmmaker, several times.   
 While both provide a thorough history of early female work, they do differ in several 
ways. Hill focuses on the ultra behind-the-scenes jobs done by hundreds of unnamed women 
who were never recognized for their contributions to the film industry. Gallagher, on the other 
hand, explores the work of women who were in above-the-line production roles, but who are still 
not recognized for cultivating new ideas and pioneering new filmmaking techniques.  
 Both of these sources provided me with a solid understanding of the various roles women 
have had in filmmaking from the late 1800s to the present. Within my honors project, these 
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sources will give credibility to my argument that severe inequalities have always marked this 
industry. In addition, the knowledge I have gleaned from these sources will make its way into my 
essay film in the form of a short, introductory overview of women’s history in filmmaking. In 
addition to a brief history lesson, I would also like my film’s introduction to include some 
statistical data about the film industry’s gender inequalities. The need for that material led to my 
next body of research: Martha Lauzen’s research published largely through San Diego State 
University’s Center for the Study of Women in Television and Film.   
 Lauzen’s work uncovers the ugly truth about filmmaking in the form of narrative 
features, documentaries, indie films, blockbuster projects, and every production in between. 
Specifically, I dug deep into three of her studies that have particular significance in the context 
of my project. The first is a study about women working in the realm of independent and low-
budget documentaries and narratives.  
 Since the early days of film, women have not been afforded the same opportunities as 
men in mainstream cinema to take on key creative roles, and so they have found more success 
with independent films. Yet according to Lauzen’s study, even at independent film festivals, men 
still outweigh women significantly in terms of screening numbers. The inequalities only get 
worse in Lauzen’s next study.   
 “The Celluloid Ceiling” is a well-known study among those interested in the subject of 
feminism in the film industry. Its results are not surprising, but are depressing nonetheless for 
young women like myself and many of my peers, because we plan to enter this industry in the 
near future. Despite popular belief, Lauzen’s research proves that the industry is not becoming as 
progressive and equal as one would think. In nearly every major above-the-line position, the 
percentage of women working on the top 250 domestic grossing films either stayed the same or 
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decreased between the years 1998 and 2016. The only exception is female cinematographers; 
their percentage of participation has increased from 4% in 1998 to 5% in 2016. Lauzen’s third 
study revolves around the on-screen depiction of female characters in cinema.   
 While the question of on-screen women might not seem pertinent to my project, there is 
interesting and useful material in this study. Lauzen found that films which have at least one 
woman directing have an immensely higher percentage of on-screen female representation than 
films that are only directed by men. Although I was unable to find statistical support, this fact 
leads me to believe that percentages of women in below-the-line positions may increase when 
there is also a woman above-the-line on the project.  
 As noted earlier, I plan to incorporate Lauzen’s statistics into the introduction to my film. 
Additionally, one of my interview questions asks the interviewees if they know of any data to 
support or deny the claim that the industry is changing. Lauzen’s research is very clear evidence 
to support the claim that the industry is not changing as much as society may think. 
 Lauzen proved to be an excellent source of knowledge about working women in the film 
industry. However, I did not just want statistical data; I wanted to find something a more tangible 
to include in my project. I was able to find an article written by Lauzen that is not statistical 
research. Rather, it is a discussion of the contemporary film Wonder Woman (Patty Jenkins, 
2017), and how this film is making waves in the world of film feminism.  
 In her article, Lauzen discusses the often overlooked work of directors Kathryn Bigelow, 
Sophia Coppola, and now Patty Jenkins with the release of Wonder Woman. Being that this 
source is about a recent film, it gave me some great ideas about how to humanize the statistics I 
have been reading, and about how to have an engaging conversation with my interviewees.  
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 To flesh out the topic of Wonder Woman, I found another resource by an author who 
holds a different opinion about the significance of the Wonder Woman film. Connor Behrens 
also writes about the new Jenkins film, but his is more of a warning. Behrens stresses that even 
though Wonder Woman was a success and may open more doors for women filmmakers in the 
future, we cannot forget that the industry still has a long way to go before it reaches gender 
equality. When one woman finds success, it tends to overshadow the true size of the problems 
that exist in the industry. Behrens’ point, that Jenkins may be an outlier rather than the beginning 
of a new era in Hollywood, is an important one to remember. I would like to include a question 
about this film in my interviews.  
 While Wonder Woman provides some great material for my project, the Wonder Woman 
debate also focuses the conversation on a female director and female star, which is not the only 
aim of my project. Being that my peers and I are most likely headed into below-the-line positions 
at least right after finishing school, I wanted to shift away from the above-the-line conversation. 
It was here that I found some incredibly valuable information.  
 Swedish filmmaker Johanna Nyberg created a short film called Comedians that found 
some success at film festivals around the U.S. This film was also a big inspiration for me when I 
first set out to develop my honors project. Comedians is a fantastic short about a woman who 
performs stand-up comedy, and struggles to find success as a woman in the entertainment 
business. This film is, in many ways, the narrative equivalent of what I would like my project to 
be. I would like my project to have the impact on others that this film had on me when I first 
watched it. Nyberg’s film makes a very strong statement about the sexism that exists in the 
entertainment industry, while remaining entertaining and approachable. The last thing I want 
from my project is for people to avoid watching it because it deals with challenging subject 
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matter. I plan to take some tips from Nyberg’s film so that when I make my own film, it is still 
something people will want to watch, despite knowing that it is about feminism and sexism in 
the film industry.  
Another pertinent article I found featured a series of interviews with women in below-
the-line production roles. Using this material will also help me to make my project more 
engaging. Brent Lang’s article, “Women Prevailing Despite Sexism in Slowly-Changing Below-
the-Line Industry,” is just what the title says: a series of interviews and stories told by women 
about their experiences working in a field dominated by men. What makes this article so 
powerful is that you hear the stories of working women, rather than just reading statistics. It not 
only humanizes the issue of gender inequality, but it also addresses inequality in my area of 
expertise: below-the-line. While statistics about below-the-line women do not exist, this article 
effectively illuminates the perspective of women in the industry. I see my own experiences and 
stories echoed in the stories of the women interviewed by Lang, and I would like to incorporate 
some of these stories and ideas into my own project.  
 My last two pieces of research were less about women in the film industry and more 
about the logistics of making my film. I knew that I wanted to create an essay film in which I 
interviewed my peers, but being that women in film is a matter that hits home with me, I also 
have a lot of opinions on the subject. I was unsure how to incorporate my own thoughts into the 
interview process, until my advisor suggested that I do some research into personal essay films. I 
watched Agnès Varda’s 2000 film The Gleaners and I, and was instantly sold on the idea of 
creating an essay film. Not only was Varda a pioneer for the French New Wave. Her style of 
turning the camera on herself to comment on the people she was following and interviewing 
opened the door to this new way of filmmaking that I will use to complete my own project.  
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 One of my final pieces of research was simply about conducting interviews. Knowing 
that I would be sitting people down on camera to ask them about difficult topics like sexism, I 
read Kathleen Winkler’s “Conducting the ‘Sensitive’ Interview.” Winkler has experience 
conducting medical interviews, and she has written multiple books that required sensitive 
interviews. Winkler’s article illustrated many dos and don’ts when discussing touchy material 
with interview subjects. I am very glad I found this resource, as the thought of having to ask my 
peers questions about feminism had me slightly worried.  
 I am sure that my research will not stop with this proposal. At this point, however, I feel 
confident in the research I have done thus far. I believe that, using my newfound knowledge, I 
am ready to finalize my interview questions and prepare to sit down with my peers to discuss the 
state of women in the film industry.  
 
III. Proposed Activity 
 To complete my honors project, I would like to propose a creative activity in the form of 
a short essay film. I would like to reflect on my time as a film student at Bowling Green State 
University, on camera, to shed light on female involvement in filmmaking as I have seen and 
experienced it at BGSU.  
 From introductory film courses where the names of white males dominate the film 
credits, to hands-on production courses where women are encouraged to participate in the art 
department rather than camera department, my education and filmmaking experiences have been 
shaped by the patriarchal structures inherent in film practice, even at the university level. At 
many points in my undergraduate career, I have found inequalities between the male and female 
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students. However, I have also seen growth and development within the program in terms of 
creating opportunities for women, and I think it is important to explore this dimension as well.   
 I feel that by making a piece that highlights the evolution and growth of women’s role in 
filmmaking, I can encourage my male and female colleagues to keep striving for equality in the 
film industry. My goal is to film and edit a short, 10 to 15-minute essay film by the end of the 
spring 2018 semester. The project will begin with a short introduction that outlines the history of 
women in film, then transitions to personal reflections of my filmmaking experiences, as well as 
conversations with my peers about their experiences in this field. The film will document my 
reflections on my own experiences as a way to show that change is possible, and that my 
generation will make a difference in the film industry.  
 
IV. Methodology 
 I began my project’s journey by researching the history of women within cinema and the 
foundations of the patriarchal system that still exists today. I have looked at books written about 
the industry, films about the female experience in entertainment, and statistical data regarding 
percentages of women in various roles within contemporary films. I have also reflected on my 
own experiences working alongside my male professors, peers, and colleagues to come up with 
some questions to guide the interview portion of my project.  
 In addition to speaking on camera myself, I plan to interview two of my peers in the film 
program at BGSU, a female and a male, where I will ask them to reflect on their experiences thus 
far as young filmmakers. I hope to capture their insights on the industry’s gender politics, and I 
would like to compare their experiences to mine. In the film itself, I will intercut the interview 
dialogue with behind-the-scenes footage of my peers working on various shoots throughout their 
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college careers to show the types of projects they have worked on and the people with whom 
they have collaborated. I hope that through discussion and reflection, we can come to new 
conclusions about our work, education, time at Bowling Green, and the future of filmmaking.  
 In preparation for interviewing my fellow classmates, I have familiarized myself with 
BGSU’s Office of Research Compliance, and have completed the Responsible Conduct of 
Research training through the online Collaborative Institutional Training Initiative.  
        
       Pictured left is an overhead sketch of the  
       three-camera set-up I would like to use to  
       conduct my interviews. Shown here is the  
       layout of the Kuhlin Center studio, but the  
       three-camera set-up can be adapted to any  
       interview location.  
 
 The challenges I will face with a project like this will be many, ranging from pre-
production to post-production. One of the earliest challenges I have already faced is finding 
peers — especially male peers — who are willing to talk on camera about the subject of sexism. 
During production, challenges will include keeping the interviewees comfortable while I am 
asking questions, and guiding the conversation in a way that no one feels attacked or pressured 
by the questions or the camera. In post-production, it will be difficult to edit the footage in such a 
way that an organic conversation develops on screen. Additionally, finding the appropriate 
platform through which to promote my project could be challenging. Beyond premiering my film 
on BG’s campus, my next best option for promotion would probably be through social media, as 
this would be the best way to reach and impact the most people.  
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V. Expected Results and Conclusion 
 I cannot be completely certain what conclusion I will draw from the film when it is 
finished. However, I am optimistic that the results of my project will be positive. I hope that 
through this process, I am able to better understand the place of women in the film industry, now 
and in the future. This will help me as I transition from a film student to a working professional. 
In addition, I am confident that my peers who participate in the creation of this project will learn 
something about the film industry and about themselves as they reflect on their experiences and 
film work up to this point in their careers. Lastly, my biggest dream for this project is that it 
serves as an example for creative young women.  
 Recalling my experience as a freshman coming to BGSU, I know that would have been 
incredibly inspiring and powerful to hear the upper-division women talk about the developments 
and growth they have witnessed in the BG film program and the industry as a whole. It would 
have given me the courage to find my voice much sooner than I did. I would like my project to 
be educational, and to serve as proof to the students who come through BG’s film program after 
me that women have always had a place in this industry, and that our voices are only growing.  
 
VI. Appendix 
 As the project develops, additional tools may be necessary, and further questions to 
incorporate into the interview process will arise. However, below is a list of preliminary 
questions for the interviews. My goal is for the interviews to be a free flow of thoughts and 
experiences, so I do not want to have questions that are too directional or restrictive. Rather, my 
  Merlo 11 
 
questions are meant to guide a conversation, and ideally spark ideas or memories in the mind of 
the interviewee, who will want to share them on camera.  
 
1. What is one of your favorite memories from a production?  
2. What do you think people mean when they use the word feminism? 
3. Some people say that our patriarchal society is changing, while others say it is remaining 
stagnant. Can you think of any evidence to support either of these claims? 
 
 In addition to interview questions, I will also need some crew members and various 
pieces of equipment to film my interviews and complete my project. I will need up to three 
DSLR cameras, lenses, audio recording equipment (microphone and audio recorder), and various 
pieces of lighting equipment (lights, c-stands, gels, flags, etc.). All of this equipment is available 
to me through both the Wolfe Center Equipment Lab in the Department of Theatre and Film, and  
the Kuhlin Center Equipment Lab in the Department of Media and Communications.  
 
Visual Timeline of Video: 
 Intro (history            My                  Female             Male              Intercut all           Conclusion    
  & statistics)        Interview            Interview         Interview         Interviews       (hope for future) 
      
       2 min                2-3 min              2 min               2 min               2-3 min                  2-3 min 
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 Behrens’ view, as argued and supported in his article, is that the current praise 
Hollywood is receiving over releasing a female-led superhero film (Wonder Woman [Jenkins, 
2017]) is unwarranted. Behrens warns that viewers should not let the praise and excitement blind 
them: there is still an enormous lack of films led by women in front of and behind the camera. 
The author goes on to cite research from the Center for the Study of Women in Television and 
Film to back up his assertions. As he states, Wonder Woman’s director, Patty Jenkins, is “one of 
only three women to direct a live-action film with a budget of over $100 million.” While 
strongly opinionated, Behrens’ research and consultation of the Center for the Study of Women 
in Television and Film validates his view that the release of Wonder Woman could be an instance 
of an outlier drastically skewing the average, therefore being a poor representation of the current 
state of female presence in the film industry.  
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 “Gender and Creative Labour” is a broad work that is unlike Behrens’ Wonder Woman 
article in that the opinions of the authors are not immediately evident. Ultimately, the authors 
want to bring to light the gender inequality that exists in creative fields, most particularly film 
and media. However, the piece assumes nothing, not even that every reader has the same 
definition of a creative field. The authors carefully compare counterarguments until finally 
drawing the reader to their understanding of what creative fields entail. They then turn to address 
gender disparities. Because this source assumes little and constantly addresses counterarguments 
and juxtaposing ideas, the authors have earned much more credibility than the author of the 
Wonder Woman article. In addition, by raising so many counterpoints, the authors are able to 
weave a large number of other disciplines into the work, which again adds to its credibility.   
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 Enelow studies the work of female filmmakers Joan Silver and Barbara Loden, to point 
out and explain these women’s pioneering feminist work, which was often misunderstood at the 
time of its creation. The article starts with a comparison of Silver’s films, noting the common 
themes and recurring character traits, and then moves into a discussion of audience reception of 
the films. Enelow explains why audiences of the period were not receptive to films by Silver and 
Loden, and how this led to challenges for work by the young directors. Enelow explains, 
however, why she feels the films have now found a wider acceptance with more recent 
audiences. Enelow suggests that today’s audiences should take note of the work of Silver and 
Loden, because their films may change the way we view the “New American Cinema” of the 
1970s and 1980s, and its “masculinist narratives of alienation and rebellion.” Although largely 
based on opinion, the theoretical approach taken to the films discussed in this piece is film 
studies-oriented, which is much more engaging than reading statistics about women in the film 
industry. 
 
 
Gallagher, Kelly, director. The Herstory of the Female Filmmaker. Performance by Mary  
 Anderson, et al., Vimeo, Purple Riot, 15 Nov. 2010, vimeo.com/16838597. 
 
 Kelly Gallagher’s short animated film begins with interviews where Gallagher asks the 
subjects to talk about their favorite women filmmakers. After nearly all of the interviewees are 
unable to come up with any names, the film transitions into an in-depth history of the work of 
female filmmakers, from the first filmmakers in the late 1800s, to the present day. Although this 
film almost exclusively discusses female directors without mentioning any other crew positions, 
it still has a few very powerful moments. The most powerful moment, in my opinion, takes place 
in the last few seconds of the film. Gallagher flashes the names of dozens of women filmmakers 
on the screen, moving so quickly that they can hardly be read. This continues for nearly two 
minutes, as the introductory words of the interviewees, when they are unable to recall a single 
woman filmmaker’s name, play once again in the background.  
 
 
Hill, Erin. Never Done: A History of Women’s Work in Media Production. Rutgers University  
 Press, 2016. 
 
 Hill’s book reveals a fantastic, in-depth history of women in the film industry. Unlike 
Gallagher’s short film, Hill’s focus is on the below-the-line and ultra behind-the-scenes roles that 
women have filled in the industry since its advent. Hill explains how the common employment 
of women in clerical and managerial roles in other fields merged into filmmaking, which led to 
female studio secretaries and women in other non-creative labor positions. Women were soon 
sewing costumes and coloring early films frame by frame, roles that Hill argues were imperative 
to the growth and success of cinema. Hill ultimately dispels the belief that women had little to no 
involvement in the studio era of filmmaking, and in the development of the film industry.   
 
 
Lang, Brent. “Women Prevailing Despite Sexism in Slowly-Changing Below-the-Line Industry.” 
 Variety, 29 July 2014, http://variety.com/2014/artisans/news/women-prevailing-despite- 
 sexism-in-slowly-changing-below-the-line-industry-1201270573/.  
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Little long-term statistical data exists that documents the percentage of women working 
in below-the-line production positions. However, it is still widely known that inequality exists in 
these positions. Author Brent Lang attempts to address these issues of inequality even without 
statistical evidence by interviewing women of various ages and from various fields across the 
industry about their experiences working below-the-line. Lang speaks with a driver, a sound 
mixer, a prop master, an indie editor, boom operators, visual effects supervisors, a producer, a 
grip, a script supervisor, the executive director of the International Cinematographer’s Guild, and 
even a few studio heads. All of these men and women express their opinions on why inequalities 
exist, ranging from pay differences and physical limitations, to the fact that women just have to 
work twice as hard as men to prove themselves. Lang explores below-the-line positions by 
getting personal accounts from working, professional women in the field, which offers valuable 
insight into this less publicized side of the industry.  
 
 
Lauzen, Martha M. “It’s a Man’s (Celluloid) World: On-Screen Representations of Female  
 Characters in the Top 100 Films of 2014.” Center for the Study of Women in Television  
 and Film, San Diego State University, 2015. 
 
 This study presented by Lauzen, while mostly about female representation on-screen, 
does offer some interesting insights into the relationship between women on both sides of the 
camera. The study finds many disparities between the percentages of leading female and male 
characters, how those female characters are defined, and what their functions are in the film’s 
story. The statistical evidence Lauzen uncovers is overwhelmingly in favor of white male 
characters as leaders, protagonists, and successful employees, whose marital status and domestic 
roles are far less significant than those of their female character counterparts. However, the 
interesting point of this study for me is the data showing what happens to women on-screen 
when there is a woman off screen. Lauzen finds that in films with at least one woman director 
and/or writer, on-screen females make up significantly higher percentages of on-screen speaking 
roles, major characters, and protagonist, when compared to films with exclusively male writers 
and directors.   
 
 
Lauzen, Martha M. “‘Wonder Woman’s’ Lesson to Hollywood: Don’t Underestimate Female  
 Directors (Guest Column).” Variety, 8 June 2017, variety.com/2017/voices/columns/ 
 wonder-woman-patty-jenkins-1202457612/.  
  
In Variety’s article by Lauzen, the author takes a much different approach from the study 
described above. Here, Lauzen relies less on statistics and charts, and instead discusses the 
impact of several individual women involved in the film scene, namely Patty Jenkins and 
Kathryn Bigelow. Much attention has been given to Jenkins as of late with the release of her film 
Wonder Woman (2017). The success of Jenkins’ film could “affect the prospects of future 
female-led big-budget films for years to come,” as pointed out by Lauzen. While Jenkins remains 
an inspiration for future female filmmakers, Lauzen articulates the sad truth: the world is looking 
to this one female-directed film as having the power to shape the future of women filmmakers, 
rather than looking at the vast array of women-driven films that have existed for some time and 
have gone relatively unnoticed. 
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Lauzen, Martha M. “The Celluloid Ceiling: Behind-the-Scenes Employment of Women on the  
 Top 100, 250, and 500 Films of 2016.” Center for the Study of Women in Television and  
 Film, San Diego State University, 2017. 
 
 Lauzen’s counterpart to her study of on-screen female representation in film is “The 
Celluloid Ceiling,” where she compiles statistical data to study representation of women in 
behind-the-scenes roles on film sets. The first statement in her 2016 study is unsurprising but 
shocking to hear in such plain terms: the percentage of women employed on the top 250 
domestic grossing films as directors, writers, producers, executive producers, editors, and 
cinematographers in the year 2016 is exactly the same as it was in 1998. The 19-year study goes 
on to reveal many other figures, some more depressing than others. The percentage of female 
editors employed on the top 250 domestic grossing films has decreased by 3% in the last two 
decades. The study concludes by comparing rates of female employment on films that had a 
woman directing with films that had a man directing. Of the top 500 domestic grossing films of 
2016, films that had at least one woman directing also had almost equal numbers of female and 
male writers, and nearly equal numbers of men and women editors.  
 
 
Lauzen, Martha M. “Women in Independent Film, 2016-17.” Center for the Study of Women in  
 Television and Film, San Diego State University, 2017. 
 
 This study compiled by Lauzen is the Indie Film equivalent of the study described above, 
which only looked at the top grossing domestic films. In “Women in Independent Film,” 
 Lauzen analyzes feature-length narrative and documentary films screened in 23 festivals 
(domestic and international) across the United States. In addition to finding, unsurprisingly, that 
men fare much better than women with employment on independent projects, she also found that 
women tend to fair better in the documentary field than in the narrative field, with consistently 
higher rates of female representation in key creative roles (director, writer, executive producer, 
producer, editor, cinematographer, composer) for documentary films. This study, like Lauzen’s 
other studies, also reveals that independent films with at least one woman director employ more 
women in other key creative roles when compared to films that are directed exclusively by men. 
The most interesting part of this study may be that, when compared to the previous study about 
top grossing films, women consistently fair better on independent projects than on high-grossing 
projects in above-the-line roles. It seems that the independent documentary market is the best 
place to be for a woman in the film industry, which is still saying very little considering  
women only account for 28% of indie documentary directors.  
 
 
Nyberg, Johanna, director. Comedians. Performance by Bianca Cruzeiro, Vimeo, 22 May 2017,  
 vimeo.com/218507240. 
 
 Nyberg’s short film focuses on a woman who does stand-up comedy. However, as the 
woman takes the stage and the audience gets ready to enjoy themselves, she begins to point out 
the harsh realities of being a woman in the entertainment industry. With no trace of humor, the 
lead character describes the troubles she goes through to do her job. Meanwhile, the audience sits 
in awkward, shameful silence. The film is a very powerful piece, and although it is not about 
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filmmaking, the director uses film as a tool to explain the experiences of women in a male-
dominant field. The film was written and directed by a woman, and employs a female-majority 
crew. The film was a winner at the Sundance Ignite Film Festival in 2017, and was an Official 
Selection for the 2017 NFFTY and Milwaukee Short Film Festivals.  
 
 
Varda, Agnès, director. The Gleaners and I. Performance by Agnès Varda, et al., Zeitgeist Films, 
 2000. 
 
 The Gleaners and I is significant for multiple reasons. It is an experimental essay film in 
which the director, Agnès Varda, searches for, follows, and interviews the gleaners of France. 
Varda explores the history of women gleaning in the old fields of France — as depicted in early 
artwork — as well as the lives of present-day gleaners who rummage the streets of France’s 
larger cities. As Varda follows the gleaners and listens to their stories, she often turns the camera 
on herself to explain the revelations she comes to throughout her journey. Beyond subject matter, 
this film also has significance in that it was one of the first of its kind. Shot on a low-quality 
video camera, Varda uses natural light and simple tools to capture the world around her in its 
most realistic form. Her films and the techniques used in them have led to her self-proclaimed 
title “mother of the French New Wave.” 
 
 
Winkler, Kathleen. “Conducting the ‘Sensitive’ Interview.” Writer (Kalmbach Publishing Co.),  
 vol. 108, no. 1, Jan. 1995, p. 18. EBSCOhost, ezproxy.bgsu.edu:8080/login?url=http:// 
 search.ebscohost.com/login.aspx?direct=true&db=a9h&AN=9412211559&site=ehost- 
 live&scope=site. 
 
 Winkler’s article is very insightful. Winkler, having lots of experience interviewing 
people about difficult subject matter, offers good advice on how to go about doing sensitive 
interviews to get the information needed, while still keeping the well-being of the interviewee in 
mind. Winkler discusses how to start conversations lightly, before asking the more difficult 
questions. She also stresses the importance of forming good relationships with interviewees from 
the start, so that they remain comfortable and trusting for the duration of the interview. Winkler 
explains how to respond to interviewees when they become emotional about the subject matter, 
and she reminds the interviewer what not to do, such as being judgmental, or taking the place of 
a therapist by giving advice. Lastly, Winkler does not forget to mention the legal formalities 
involved in interviews: the interviewee has the right to refuse answering a question, can end the 
interview at any time, and must be made aware when they are being recorded.  
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 (See Accompanying Calendar for More Details) 
Carlie Merlo 
Advisor: Dr. Cynthia Baron 
HNRS 4980 
11 December 2017 
Women in Film: Project Timeline 
January  Develop Research Questions 
  Discuss Research Questions with Advisor 
  Get Confirmation from Interviewees 
  Scout Interview Locations 
  Put in 1st Equipment/Studio Reservations 
January 26th - 28th  Conduct First Interview of Myself 
February - Early March  Edit my Interview Footage 
  Gather B-Roll/Examples of my Own Work 
  Refine Research Questions 
  Lock Interview Locations 
  Put in 2nd Equipment/Studio Reservations 
  Finalize Interview Questions and Locations with Advisor 
March 16th - 18th  Conduct Interview with Female Participant 
Late March - Early April  Edit Female Interview Footage 
  Gather B-Roll of Female Working on Films 
  Put in 3rd Equipment/Studio Reservations 
April 6th-8th  Conduct Interview with Male Participant 
Mid April - Late April  Edit Male Interview Footage 
  Collect B-Roll of Male Working on Films 
Late April  Screen Rough Cut with Advisor 
April 27th - 29th  Premier/Release Fine Cut (In Gish or via Social Media) 
 
January 2018
Sunday Monday Tuesday Wednesday Thursday Friday Saturday My Project
31 1 2 3 4 5 6 Breaks
Film Events
<-------------- -------------------------------- -------------------------------- WINTER BREAK -------------------------------- -------------------------------- --------------> Theatre Events
Develop Research Q's  ---------------------------------
-
---------------------------------
-
---------------------------------
-
-------------------------> Campus Events
7 8 9 10 11 12 13 Studio/Ind. Studies
FIRST WEEK OF CLASSES FIRST WEEK OF CLASSES FIRST WEEK 
Develop Research Q's  ---------------------------------
-
---------------------------------
-
---------------------------------
-
------------------------->
14 15 16 17 18 19 20
48 Hour 48 Hour
Discuss Questions Scout Locations ---------------------------------
-
-------------------------> Film Festival Film Festival
With Advisors ---------------------------------
-
---------------------------------
-
---------------------------------
-
------------------------->
21 22 23 24 25 26 27
48 Hour Put in 1st Equipment 48 Hour Conduct Interview Conduct Interview
Film Festival Reservations Screening With Myself With Myself
Lock Location ---------------------------------
-
------------------------->
28 29 30 31 1 2 Dance Concert 3 Dance Concert
Conduct Interview
With Myself
Edit My Interview ---------------------------------
-
---------------------------------
-
---------------------------------
-
-------------------------> Martin Ind. Study
February 2018
Sunday Monday Tuesday Wednesday Thursday Friday Saturday My Project
28 29 30 31 1 2 Dance Concert 3 Dance Concert Breaks
Film Events
Theatre Events
Edit My Interview ---------------------------------
-
---------------------------------
-
---------------------------------
-
-------------------------> Martin Ind. Study Campus Events
4 5 6 7 8 9 10 Studio/Ind. Studies
Martin Ind. Study Edit My Interview ---------------------------------
-
---------------------------------
-
---------------------------------
-
-------------------------> Martin Ind. Study
11 12 13 14 15 Eva Show 16 Eva Show 17 Eva Show
Martin Ind. Study Refine Questions ---------------------------------
-
---------------------------------
-
---------------------------------
-
-------------------------> Martin Ind. Study
18 Eva Show 19 20 21 22 Eva Show 23 Eva Show 24 Eva Show
48 Hour 48 Hour
Lock Interview Film Festival Film Festival
Martin Ind. Study Location ---------------------------------
-
---------------------------------
-
---------------------------------
-
------------------------->
25 26 27 28 1 2 3
48 Hour 48 Hour Spring Break
Film Festival Finalize Questions & Screening
Locations with Advisors ---------------------------------
-
---------------------------------
-
-------------------------> Bratnick Ind. Study Bratnick Ind. Study
March 2018
Sunday Monday Tuesday Wednesday Thursday Friday Saturday My Project
25 26 27 28 1 2 3 Breaks
48 Hour 48 Hour Spring Break Film Events
Film Festival Finalize Questions & Screening Theatre Events
Locations with Advisors ---------------------------------
-
---------------------------------
-
-------------------------> Bratnick Ind. Study Bratnick Ind. Study Campus Events
4 5 6 7 8 9 10 Studio/Ind. Studies
Spring Break Spring Break Spring Break Spring Break Spring Break Spring Break Spring Break
Bratnick Ind. Study Bratnick Ind. Study Bratnick Ind. Study
11 12 13 14 15 16 17 Tech Week
Spring Break 2nd Equipment
Confirm Interview Reservations Interview with Interview with 
Location ---------------------------------
-
-------------------------> Female Participant Female Participant
18 Tech Week 19 Tech Week 20 Tech Week 21 Tech Week 22 Tech Week 23 Show 24 Show
Interview with 
Female Participant
25 Show 26 27 28 29 30 31 Easter Wknd
Collect B-Roll, Edit
Female Interview ---------------------------------
-
---------------------------------
-
---------------------------------
-
------------------------->
April 2017
Sunday Monday Tuesday Wednesday Thursday Friday Saturday My Project
1 Easter Sunday 2 3 4 5 6 7 Bravo BG Breaks
3rd Equipment Film Events
Confirm Interview Reservations Interview with Interview with Theatre Events
Location ---------------------------------
-
-------------------------> Male Participant Male Participant Campus Events
8 9 10 11 12 13 14 Studio/Ind. Studies
Film & Media Film & Media
Interview with Collect B-Roll, Edit Fest Fest
Male Participant Male Interview ---------------------------------
-
---------------------------------
-
---------------------------------
-
------------------------->
15 16 17 18 19 Donnell Opera 20 Donnell Opera 21 Donnell Opera
Film & Media
Awards Show Footage to
Advisors for Feedback ---------------------------------
-
---------------------------------
-
---------------------------------
-
------------------------->
22 Donnell Opera 23 24 25 26 27 Premier of 28
Studio Experience Possible Gish
Last Day of Classes Premier or Social
Final Edits ---------------------------------
-
---------------------------------
-
---------------------------------
-
-------------------------> Media Release?
29 30 1 2 3 4 5
EXAM WEEK EXAM WEEK EXAM WEEK EXAM WEEK EXAM WEEK Commencement
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Carlie Merlo 
Dr. Baron 
HNRS 4990 
Women in Film: Intro Script 
 
(camera starts on me – maybe in 206, maybe on first floor of Wolfe? – I begin walking and 
talking through the halls of the Wolfe Center) 
 
ME: The first time I saw these statistics… 
 
(point down, pie chart appears over lover right corner of image) 
 
 
 
…I was a little shocked. This data, collected by Dr. Martha Lauzen through the Center for the 
Study of Women in Television and Film, shows a percentage breakdown of the number of 
women employed as either a director, writer, producer or executive producer, editor, or 
cinematographer for the top 250 domestic grossing films of last year, 2017. As you can see, less 
than 20% of the 6 mentioned production roles were filled by women on all of these high-profile 
films.  
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(pie chart disappears) 
 
But what’s even scarier than that pie chart, is this one.  
 
(second chart appears where first was) 
 
 
 
Notice much difference? This chart shows Dr. Lauzen’s first study of this type, completed in 
1998. The numbers have hardly changed. That’s two decades that have gone by in the world of 
cinema with very little improvement to gender inequality. 
 
(second chart disappears, I turn the corner into the scene shop hallway) 
 
 As a young woman studying film production at a public university, I’ve spent the last four years 
preparing to enter this field dominated by patriarchy. But I never realized how tough the industry 
was for women until the numbers were laid out in front of me in pie chart form. I never realized 
it because I’ve spent the last four years of my undergraduate career working alongside some of 
the strongest, most artistic, and creative women filmmakers that I have ever had the pleasure to 
collaborate with. And if this is the case for more than just my friends and I, I’m hopeful that our 
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generation will be able to make an impact on the old ways of Hollywood once we transition from 
school into the workforce.  
 
(walk past the camera, turn corner by the film lab towards Wolfe 120) 
 
Speaking of the incredible filmmakers I work with every day, men and women alike, I wanted to 
bring some of them along for this, and talk to them about their experiences as film students at 
Bowling Green State University. Being that we’re all in the final weeks of our senior year, I 
wanted to know how they’re preparing to take their experiences of collaboration with both men 
and women into the field. 
 
(walk into Wolfe 120, mock production set up) 
 
ME: Okay everyone, are we ready? 
 
(production crew hustles about, setting last lights, putting slate into frame. “AD” approaches me 
with a clipboard, ready to go. I sit behind a camera) 
 
ME: Alright. Let’s roll sound.  
 
SOUND RECORDIST: Rolling.  
 
ME: Camera?  
 
CAM OP: Speed.  
 
AC: Scene 2a, take 1, Marker. 
 
ME: And…. Action. 
 
 
 
-- Cut to first interviewee 
Interview Questions  
What is one of your favorite memories from a production at BG?  
 
What was one of your proudest moments you’ve experienced on a project while in school? 
 
What value do you see in collaborating with other artists? 
 
Who are some people in the BG film community who inspire you, and why? 
 
How has the film community at BGSU influenced your ideas of collaboration and of what is 
possible after school? 
 
What are your ultimate career goals? 
 
What do you think will be the biggest change or difference from college to the film industry? 
 
What do you think your peers mean when they use the word feminism? 
 
What were some of your thoughts the first time you saw Dr. Lauzen’s data from the Center for 
the Study of Women in Television and Film? 
 
Some people say that our patriarchal society is changing, while others say it’s remaining 
stagnant. Can you think of any evidence to support either side of these claims? 
 
Where do you think the industry is headed in terms of gender equality?  
 
What can an individual do while working in the industry to promote gender equality? 
 
We often have women and girls on our sets, as both cast and crew members, who may not be 
used to seeing the level of collaboration and equality we have in the BGSU film program. What 
kind of impact do you think we, as collaborative artists, have on them? 
 
Anything else ya wanna add? 
 
Movies like Wonder Woman, their impact on the industry. 
 
What are you most afraid of in terms of transitioning from school into the industry? 
 
Wrap Up/impactful stuff 
 
Will our generation impact the industry once we’re key players? 
 
What would you say to incoming freshman, young women coming into school/the industry? 
 
Talk about the BG film community.Classmates, projects? 
Would you collab with these people again in the future? 
Carlie Merlo 
Primary Advisor: Dr. Cynthia Baron 
Secondary Advisor: Jose Cardenas 
HNRS 4990 
21 April 2018 
Private Link to Current Working Draft of Short Film: 
https://www.youtube.com/watch?v=DgU-SXLZ8c4&feature=youtu.be 
